
1 MEMORANDUM OF UNDERSTANDING FOR 
2 CLARIFICATION CONCERNING LONGEVITY INCREMENTS IN THE 
3 ANTELOPE VALLEY COLLEGE FEDERATION OF CLASSIFIED EMPLOYEES 
4 AND ANTELOPE VALLEY COMMUNITY COLLEGE DISTRICT 
5 COLLECTIVE BARGAINING AGREEMENT 
6 Effective July 10, 2023 - June 30, 2025 
7 

8 The Collective Bargaining Agreement (CBA) between the AVCCD and AVCFCE, and 
9 specifically Article 8 (Salaries & Related Benefits) has historically and continues to 

1 o describe a series of "longevity increments," a form of salary adjustments available to unit 
11 members who serve more than ten consecutive years. By contract and longstanding 
12 practice, the District has applied the consecutive 3.5% longevity increments 
13 multiplicatively, with each subsequent increment compounding on the prior increase. 
14 
15 However, the District was recently the subject of a CalPERS compensation compliance 
16 review, and was informed that Cal PERS interpreted the AVCFCE CBA in a manner that it 
17 alleged was inconsistent with California law, with the 3.5% longevity increments 
18 calculated additively, resulting in both an "overpayment" to the unit member and leaving 
19 a portion of some members longevity increment outside the definition of "compensation 
20 earnable," for CalPERS retirement purposes. To rectify this compliance concern, the 
21 Parties have met and agreed to revise Article 8.1 as follows, to clarify their longstanding 
22 practice 

23 Anniversary Dates for Step and Longevity- Salary adjustments for step 
24 increases and longevity shall occur July 1 each fiscal year. On July 1 each year, 
25 each classified employee shall receive a step and/or longevity increase in advance 
26 of their hire date (except those with a hire date of July 1, for whom the anniversary 
27 date and hire date shall be the same). The change to anniversary date shall be for 
28 the purpose of step increases and longevity only and shall not constitute a change 
29 in actual hire/seniority date or be used for any other purpose, including for layoff 
30 purposes or evaluation. 

31 Unit members will receive longevity increments after the completion of 10 
32 consecutive years of service; the longevity increments will become effective July 1 
33 of the academic year in which a unit member will start their 11 th 16th, 21st, 26th, 
34 31st and 36th years of service. Longevity increments are listed below: 
35 Years of Service Amount of Longevity 
36 11 3.5% of base pay 
37 16 3.5% additional 
38 

39 
40 

41 
42 

21 
26 
31 
36 

3.5% additional 
3.5% additional 
3.5% additional 
3.5% additional 



43 After the initial longevity increment, each subsequent 3.5% increase is 
44 applied to the total rate earned at the prior increment. For example, at 16 
45 years the 3.5% increment is applied to the level one increment (base pay + 

46 3.5%), yielding an actual increase of 7.13%. As a result, the value of each 
47 increment is compounded over time rather than simply added together. To 
48 illustrate: 

49 
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Years of Service 
11 
16 
21 
26 
31 
36 

Increment# and Value 
L 1: base pay + 3.5% 
L2: base pay+ 7.13% 
L3: base pay+ 10.88% 
L4, base pay + 14. 76% 
LS: base pay+ 18.77% 
LG: base pay + 22.93% 

57 This MOU is for clarification only, declarative of existing contractual language and intent, 
58 and simply restates the parties' mutual expectation in terms of contract interpretation. This 
59 MOU shall continue in effect unless modified or extinguished by mutual written agreement 
60 of the Parties. This MOU is precedential, and may be introduced in any grievance, 
61 arbitration, complaint, administrative or legal proceeding as evidence of past practice or 
62 intent of the parties or meaning or application of the collective bargaining agreement. 
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